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41% OF COMPANIES FACE DIFFICULTIES
IN RECRUITING QUALIFIED EMPLOYEES.
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Market Insights 22/23 Swiss recruitment market JobclLouD

Shortage of skilled workers Atypical and flexible working hours
Employed (ETS) 8 yp &
*Compared to the same quarter of the previous year, difficulties in *8.3% of employees (excluding apprentices) worked on-call
recruiting qualified personnel increased overall (41%, +2.3 in 2022. On-call work was more common among women (9.6%)
percentage points). than among men (7.0%). Looking at the different age groups,

employees aged 65 and over are most often involved in this working
pattern (27.7%); this is followed by the 15 to 24 age group (15.5%).
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The Swiss labour market: vacancies overview
- Open pOSItIOﬂ *The number of employed persons increased in the 1st quarter 2023 compared with the same quarter
of the previous year.
Employment forecasts were also optimistic at the end of the first quarter of 2023 : the total economy o

ffered 7000 more vacancies than in the first quarter of 2022 (+5.9%).

*https.//www.bfs.admin.ch/bfs/en/home/statistics/work-income/employment-working-hours.assetdetail.26925186.html|


https://www.bfs.admin.ch/bfs/en/home/statistics/work-income/employment-working-hours.assetdetail.26925183.html

Market Insights Q2 2023 Hard to fill positions JobcLoup

Hard to fill positions per region

*In Q2 2023, Switzerland registered 124,700 job openings. The number

decreased by 2,900 since Q2 2022, but that was the highest number recorded by

the Federal Statistical Office since they start collecting data in 2003. The

l 3.7% vacancies spanned sectors as varied as manufacturing, health, commerce, hotels

vs. Y-1) and restaurants, construction, and information technology where is proving
particularly difficult to secure.
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*https://www.bfs.admin.ch/bfs/en/home/statistics/industry-services/businesses-employment/jobs-statistics/femployment-difficulties.assetdetail.27165028.htm/


https://www.bfs.admin.ch/bfs/en/home/statistics/industry-services/businesses-employment/jobs-statistics/employment-difficulties.assetdetail.27165028.html

Market Insights 2022 Net turnover rate JobcLoup

Net turnover rate per company size Net turnover rate per industry
10% There are three different Sectors in Switzerland: The primary sector (agriculture, forestry &
9.9% | 979 fishing), the secondary sector (industry, manufacturing, construction, civil engineering & mining)
and the tertiary sector (service industries). The highest turnover rate is in the tertiary sector with
0, . .
7.5% e 7.9% 9%, followed by the secondary sector (8.8%). Compared with the other sectors the primary sector
has by far the lowest turnover rate with 6.2%.
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*https://www.bfs.admin.ch/bfs/en/home/statistics/work-income/employment-working-hours/economically-active-population/occupational-mobility.assetdetail.24705518.html


https://www.bfs.admin.ch/bfs/en/home/statistics/work-income/employment-working-hours/economically-active-population/occupational-mobility.assetdetail.24705518.html
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Basic Advanced Ultimate Ultimate Plus
( 31 days online > ( 31 days online > ( 45 days online > 60 days > ( 45 days < 60 days online >
Find the right candidates on jobs.ch, the Expand your reach to Switzerland’s top Further extend your visiblility to a larger Maximize your reach to the biggest
leading Swiss job platform o job portals to get more applications network and publication period to find network of Switzerland with extended

9 L specialized talents publication period to fill your most

challenging positions

CHF 650 CHF 890 CHF 1090 CHF 1490
’.jn..bsbh I »jobsch »jobsch
(+1.3x vs. Basic*) (+2.0x vs. Basic*) (+2.8x vs. Basic*)

*Performance compared by job views and clicks

Attract the most relevant candidates for every role with Switzerland’s top job boards,
including jobs.ch and jobup.ch.

3 a5 ®

Brand Extensive ecosystem +30K Largest talent Local presence B2B
Awareness & partners Recruiters pool in CH & expertise Technology




t hesitate to call us - we
ased on your budget and your needs.

R, Call us +41 44 254 69 00




